2010 UAW-Spirit Contract Negotiations – Final Changes
Note: The Company’s previous offer remains unchanged, other than as modified  in red below:

· Ten Year Agreement – November 30th 2020.
· February 1st 2018 Full Economic Opener with the ability to strike.
· This essentially makes this a 7 year and two month Contract that gives us 10 years worth of protection.
·  In the full economic opener, the Company agrees that it WILL NOT ask for economic concessions.
· Logistics 19.6 ”Subcontracting” MOU  - Added Language that the Company will not impose a plan to subcontract . And will only implement a plan mutually agreed between the Company and Union.
· 4 future Market Based Pay Reviews, 2012, 2014, 2016, 2018. 1% of adjustment to base and the max  guaranteed in those years. Changes effective by December 20 of those years. Under max of pay range, adjustment to base rate; At or above max of pay range, lump sum payment, for red circled employees. Company agrees to share Market results with the union annually.
· Future COLA: 3% Threshold removed, Change in Formula, now 1 cent = 0.3 change. Payment made annually as a lump sum or by the second pay period in December of each respective year.
· COLA caps increase as follows based on average base wage rate:
· 2011-2019 1% ($0.216) – 3% ($ 0.649) incrementally
· 2011 minimum Guarantee .5% ($0.10)
· There will always be a payment, payout cannot decrease if CPI goes down
· Company will ask IAM NPF if they will allow lump sum payments into 401-k 
· Long Term Incentive (recognition of 10 year contract)
2010
· Lump Sum payment of 2%
· Based on the prior 12 months of straight time and overtime wages in plan year (12/01/2009 – 11/30/2010); payable soon after ratification.
· 100 Shares of stock
· Payable as soon after ratification as possible, (subject to BOD approval), Company says payable by first week in January 2011.Immediate Vesting, can sell, taxable.
· 2011, 2013, 2015 Lump Sum Payments of 2% (straight time and overtime wages from December 1 to November 30 prior eligibility period, payable before year end)
· 2015 lump sum – conduct wage review (jointly with Company and union) and if Market review supports, some or all of the 2% would be added to the base versus a lump sum payment.


Pension:
2011 = 64.09
2012= 66.08
2013 = 66.08
2014 = 68.08
2015 = 68.08
2016 =70.09
2017 = 70.09
2018 = 72.09
2019 = 74.10
2020 = 76.10

Company’s previous comprehensive economic package continues other than the revisions made in this document.

All elements are subject to a successful ratification by December 19, 2010.

